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Linwood Board of Education and Linwood Education Association 


Collective Bargaining Agreement July 2013 to June 2016 
Summary Form Addendum 


Additional Information: 

Salary: The agreement calls for a 2.6% increase to base salary for all categories of members with the 
exception of Instructional Aides who have 60 credits or more. In the first year of the agreement they 
receive $1.00 increase in lieu of the percentage increase. The first year of the agreement actuai increase 
after the $1.00 adjustment to those eligible staff members impacted the settlement an additional .1% 
for a total increase of 2.7% in the first year of the agreement. 

Work Hours and Teaching Load: In lieu of four monthly 15 minute meetings, the new agreement calls 
for one 30 minute meeting and two 15 minute meetings. 

Reimbursement for Unused Sick Leave : Teachers per diem rate is $100, increased from $85.71 per 
diem. Secretarial, ParaProfessional and Computer Technician sick leave maximum increased from 
$8,250 to $10,000 and from $55 per diem to $60 per diem, prorated for part time staff members based 
on FTE. 



